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ARTICLE I 
RECOGNITION AND IMPLEMENTATION 
1.	 The Board of Education recognizes the Moriah Central Teachers' Association as the exclusive 
negotiating agent for full-time certified professional staff (including Guidance Counselors, 
Teaching Assistants, Occupational Therapist Assistants, and the Director of Athletics) employed 
by the District except the Superintendent of Schools, the High School Principal, the Elementary 
Principal, and the Director of Special Programs. 
2.	 IT IS AGREED BY AND BETWEEN THE PARTIES HERETO THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE II 
TEACHER EVALUATION 
1.	 Each probationary teacher shall be formally observed a minimum ofonce each semester. The first 
formal evaluation shall be made prior to Christmas vacation and the second prior to April 1. 
2.	 Each formal observation is to be followed within five (5) school days by a conference between the 
teacher and the administrator who did the observing. 
3.	 A report of this observation including constructive suggestions in areas where needed, signed by 
the administrator and teacher involved, shall be placed in the files of the Superintendent of 
Schools, the grade level administrator, and a copy shall be given to the teacher. 
4.	 The teacher's signature on the report does not necessarily indicate his/her agreement with the 
content of the report. The teacher may attach his/her comments to the report within three (3) 
school days, if he/she so desires. 
5.	 A teacher may request, in writing, from his/her grade level administrator, suggestions for the 
improvement of his/her teaching competence. 
6.	 A formal observation will be at least a full period in length, in anyone-day and no subsequent 
formal observation will occur until the teacher and administrator have had an evaluative 
conference on the first observation. 
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7.	 An informal observation or observations may be conducted for a probationary teacher. Said 
observation or observations made within a period offive (5) continuous days shall be followed by 
a conference between the teacher and the administrator, and shall cover all informal observations 
made during said period. The meeting shall be held within five (5) school days of said observation 
or observations. Informal observations will not become part of the written record. 
8.	 An end of year summative evaluation, using a mutually negotiated form, may be conducted with 
each teacher and placed in the personnel file, with a conference between the teacher and the 
evaluator held each year prior to June 15th. 
ARTICLE III 
TEACHER ORIENTATION 
1.	 The administration shall provide an orientation and guidance program for all new teachers as 
specified below. 
2.	 There shall be one joint meeting of all first year probationary personnel with their respective 
administrator and one individual conference during each school semester. Such individual 
conferences shall be held to discuss the overall evaluation ofthe teacher. A written copy ofsuch 
conference shall be given to the teacher concerning his/her overall performance upon request. 
ARTICLE IV 
PERSONNEL FILE POLICY 
1.	 All data maintained by the District on individual members of the bargaining unit relative to 
employment, promotion, discipline, evaluation, and all other job-related matters exclusive of 
confidential references and communications received in connection with the initial employment 
shall be placed in a single official file and maintained in the central office. 
2.	 A teacher shall have the right to inspect, copy, photocopy, or photograph the contents of his/her 
file at a reasonable time and place at his/her own expense. The teacher shall have the right to 
have another Moriah Central School i:eacher accompany him/her when the file is inspected. 
3.	 Upo n receipt of a written request, the teacher shall be furnished with a free single reproduction of 
any material from his/her file. 
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4.	 No material, which is in any way derogatory to a teacher's conduct, character, service, judgment, 
or personality, should be filed or maintained unless the teacher has had an opportunity to examine 
the material. The teacher must affix his/her signature on the actual copy to be kept with the 
express understanding such signature merely signifies that he/she has examined the material. 
Such signatures do not necessarily indicate agreement with the material. Any material detennined 
to be unjustified or inaccurate by the grievance procedure shall be removed. 
5.	 A teacher shall have the right to rebut, explain, and comment upon any material in his/her file, and 
such statement shall be appended to the appropriate items in the file. 
6.	 Only material properly filed in accordance with this article and any other contract provision shall 
be used in any action taken to reprimand, reduce in rank, discipline, dismiss, or otherwise deprive 
a teacher of any professional advantage. This does not preclude oral presentation pertinent to the 
matter. 
ARTICLE V
 
PROCEDURES FOR RECRUITMENT
 
1.	 The Board of Education shall notify the President of the Teachers' Association in writing when it is 
ascertained thata vacancy shall existthrough dismissal, retirement, resignation orthe creation of 
new staff position. Notice of the vacancy shall be posted on each bulletin board. 
2.	 The following priorities will be followed in the hiring of teachers for paid extra-curricular activities 
and summer school programs: 
(a)	 Current teachers at Moriah Central School working within the system will be given priority. 
(b) Application for employment will be in writing. 
(c) Final applicants will be notified in writing of hiring or rejection as soon as a decision is made. 
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ARTICLE VI 
TEACHER ASSIGNMENTS 
1. The traditional class schedule will be used in secondary school. 
A.	 No teacher shall be assigned more than six (6) instructional periods per day. An 
instructional period shall be defined as a subject period or a scheduled laboratory period. 
B.	 No teacher shall be assigned more than six (6) classroom periods per day. A classroom 
period is defined as an instructional period or a study hall assignment. A teacher may be 
assigned a morning homeroom attendance period not to exceed fifteen (15) minutes in 
length. 
2.	 No teacher shall be assigned more than six (6) classroom periods per day. A classroom period is 
defined as an instructional period or a stUdy hall assignment. A teacher may be assigned a 
morning homeroom attendance period not to exceed fifteen (15) minutes in length. 
3.	 At least two (2) bargaining unit members, one (1) being a teacher, shall be assigned to any study 
hall, or group in need of instruction, in excess of fifty (50) students. 
4.	 A daily thirty (30) minute duty-free lunch period shall be provided for all teachers. Lunch for 
teachers will be scheduled between 11 a.m. and 1 p.m. 
5.	 High School (7-12) teachers may be required to perform Cafeteria presence on a rotational basis 
rep lacing another assigned duty on that particular day. This presence will not exceed one (1) hour 
per month. 
6.	 If any teaching assignments are to be changed, the teachers involved will be notified by their 
respective supervisor and the teachers' opinion considered. When the decision to make the 
change is final, the teachers involved shall be notified in writing of the change as soon as 
possible. 
7.	 Any student group or school organization planning a dance shall be responsible for the same 
number of parent chaperones as there are faculty chaperones. The dance will be delayed until this 
number of parent chaperones is present. 
8.	 The teacher workday shall not exceed seven (7) hours and fifteen (15) minutes. A teacher's 
workday shall mean a day teachers are required to be in attendance. Teachers assigned to 
morning duty will arrive at 7:45 a.m. and will be free to leave the building at 3:00 p.m. 
9.	 Teachers will not be required to sell or take tickets at school events. 
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10.	 The Town of Moriah Police Department will be notified by the Administration when school 
functions requiring teacher chaperones are scheduled. The responsibilities and duties of the 
chaperones shall be set up by the Administration. Each teacher shall be compensated at a rate of 
thirty-three ($33) for one basketball game, sixty-six ($66) for two basketball games, or ninety-nine 
($99) for chaperoning three basketball games. Chaperoning for any other extracurricular activity 
will be on a voluntary basis and will not be compensated. However, if the required number of 
teacher chaperones for any school function have not volunteered two (2) weeks in advance ofthe 
scheduled activities, the District, in consultation with the Association, will appoint the necessary 
chaperones within the next two (2) school days. These chaperones shall be selected on a 
rotational basis from year to year so that all members of the faculty shall be assigned in an 
equitable manner. Coaches will not be required to be chaperones during their respective coaching 
season(s). Advisors covered by the extracurricular schedule will be expected to chaperone the 
activities oftheir respective groups. The responsibilities and duties of the chapero'nes shall be set 
up by the Administration. 
11.	 The Board and the Association recognize that an adequate number of educational specialists is 
desirable for the operation of an effective educational program. 
12.	 Teachers may leave school immediately after dismissal when they are required to return in the 
evening for a scheduled open house. 
13.	 All teachers shall receive a copy ofthe school calendar no later than one week after school starts. 
It shall include one hundred eighty (180) days, plus days for inclement weather or emergencies. 
The teacher work year will consist of one hundred eighty (180) days. Any unused inclement 
weather or emergency days shall revert to vacation time. The Association will be consulted in 
regard to assignments of remaining emergency days. 
ARTICLE VII 
PAYROLL DEDUCTION OF PROFESSIONAL DUES 
1.	 The Board of Education of the Moriah Central School District agrees to deduct from the salaries of 
its employees dues for the Moriah Central Teachers Association and its affiliates as said teachers 
individually and voluntarily authorize the Board to deduct and to transmit the monies promptly to 
the Association. Teacher authorization shall be in writing on the form presently in use or as 
modified in the future. Said deductions shall be requested no later than October 1st of each 
school year. 
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2.	 The Association shall certify to the District in writing the current rate of membership dues. If the 
Association shall change the rate of its membership dues, the Association shall give the District 
thirty (30) days notice prior to the effective date of such change. 
3.	 The District shall establish payroll deduction for professional dues, direct deposit of paycheck to a 
local credit union, tax-sheltered annuities, NYSUT member benefits and any other mutually agreed 
upon items. 
ARTICLE VIII 
AGENCY FEE 
1.	 Effective September 1,1992, the District shall deduct from the wage of salaried employees in the 
bargaining unit who are not members ofthe Association the amount equivalent to the dues levied 
by the Association and shall transmit the sum so deducted to the Association in accordance with 
Chapters 677 and 678 of the Laws of 1971 of the State of New York. The Association affinns that it 
has adopted such procedure for refund of agency shop fee deduction as required in Section 3 of 
Chapters 671 and 678 of the Laws of 1971 of the State of New York. This provision for agency 
shop fee deductions shall continue in effect so long as the Association maintains such procedure. 
2.	 The agency shop fee deduction shall be made following the same procedures as applicable for 
dues check-off, except as otherwise mandated by law or this Article of the Agreement 
ARTICLE IX 
PROFESSIONAL ACTIVITIES 
1.	 Faculty members shall be allowed and encouraged to attend at least one (1) professional 
conference per year in his/her teaching area. Application including an estimate of expenses to 
attend a conference shall be made to the Board of Education through the administration in time for 
prior approval and early enough in the school year that another application may be considered if 
the first is denied. Reimbursement for legitimate expenses involved shall be made and there shall 
be no loss of salary. The Board of Education will reimburse mileage expenses at the rate of 
whatever is allowed by the Internal Revenue Service. 
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2.	 Notices of all teachers' workshops, conferences, or other educational meetings that arrive at the 
administrative offices shall be given as soon as possible to the President ofthe Association, and 
posted on each office bulletin board by the Superintendent or his/her designee. 
3.	 Faculty members shall be allowed two (2) days per year for the purpose of professional 
observation of outstanding teachers in their subject areas. Advance arrangements shall be made 
with the Superintendent of Schools of the school involved through and with the approval of the 
Superintendent of Schools of Moriah Central School, following the recommendation of the 
teacher's immediate supervisor. There shall be no loss of salary. 
4.	 Teachers may be required to remain for a Faculty meeting and a Special Services Director meeting 
each month, elementary staff to 3:30 p.m. and secondary staff to 4:00 p.m. The Superintendent of 
Schools may call up to four meetings per year. When there is a joint faculty meeting all staff will be 
required to remain until 4:00 p.m. 
5.	 JURY DUTY 
Teachers in the bargaining unit shall be granted leave with pay in order to perform jury duty, or 
appear in court in a school related action. Such leave will not be charged against sick leave or 
personal leave. No such leave will be granted for a teacher's appearance in court when charged 
with a felony, misdemeanor, or any other infraction of law. All monies paid by the court for jury 
duty shall be transferred to the Moriah Central School District. 
6.	 Bargaining unit members are expectad to maintain a professional atmosphere and appearance 
that does not detract from the educational environment. 
7.	 Mentor Teacher Internship Program 
The district and union agree that a mentoring system to provide support and training for new 
teachers and for veteran teachers to continue to gain and share expertise is an essential goal 
for professional development. A mentor program shall be implemented in each year of said 
contract and shall follow the criteria set forth in the district mentor program; found within the 
district 2007·2010 Professional Development Plan. An MCTA officer shall serve as the Program 
Coordinator. 
The Steering Committee and Program Coordinator as defined in the mentor program will 
submit a yearly program proposal to the New York State Mentor Teacher Internship Program 
(MTIP) in an effort to defray costs to the district. Should the district receive a NYS MTIP 
grant, the proposal's budget narrative will be followed; with any changes or adjustments 
made by the Program Coordinator and Steering Committee. The district will support the 
following components of the district mentoring system: 
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7.1 RELEASE TIME 
Mentors and Interns shall be granted 10% (10 days, based on 200 day 
calendar) release time respectively to engage in Mentor/Intern activities.
 
Replacement teacher/substitute teacher(s) will be hired for 36 days per
 
Mentor/Intern partnership to facilitate this release. 
7.2 TRAINING 
Mentors and Interns shall be granted conference requests to receive
 
training as part of the mentor program.
 
7.3 COMPENSATION 
The Program Coordinator and Mentors teachers shall receive an annual stipend of $2500. 
7.4 GOVERNANCE 
Program oversight and coordination is the responsibility ofthe Program Coordinatoralong with 
the Steering Committee. Steering Committee members will be appointed each year by the 
MCTA and will consist of union members, building administrators and the superintendent. 
ARTICLE X 
PARENTAL LEAVE 
1.	 A teacher who is about to become a parent, including pregnancy and/or adoption, shall be entitled, 
upon request, to an unpaid parental leave of one (I) year. Such leave shall begin not later than one 
(1) month after delivery or adoption. Said teacher shall notify the Superintendent of Schools in 
writing of his/her desire to take such leave and, except in case of emergency, shall give such 
notice at least thirty (30) calendar days prior to the date on which his/her leave is to begin. Upon 
specific request of the Board of Education he/ she shall submit a physician's/agencies statement 
certifying pregnancy/adoption. A teacher who is pregnant may continue in active employment as 
late into her pregnancy as she desires provided she is able to properly perform her required 
functions as certified by her physician; the Board may require such evidence in writing. 
2.	 Sim ilarly, a teacher whose spouse gives birth shall be entitled to an unpaid leave under this Article 
with the same notification requirements and length of leave as found in 1 above. 
3.	 The period of such leave shall not be considered part of the teacher's probationary period and no 
benefits shall accrue during such leave. Upon return the teacher shall be granted fringe benefits 
and status which she had at the time the leave commenced, except thata teacher having served at 
least ninety (90) school days in the school year in which the leave commenced shall be placed on 
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the next higher level of salary schedule. 
4.	 A teacher adopting an infant child (i.e., one (1) year or less) shall be entitled to an unpaid leave of 
up to one (I) year, upon request, after receiving de facto custody of the child or prior to the de facto 
custody if this is necessary to fulfill the requirements of adoption. 
5.	 The Board of Education may require that the parental leave extend to the end of a semester if that 
leave expires within ten (10) school days of the end of a semester. 
ARTICLE XI
 
SABBATICAL LEAVE
 
1.	 The Board of Education may grant sabbatical leave to tenured teachers upon the recommendation 
of the Sabbatical Panel for the purpose of research, study, travel, or professional writing. A 
teacher will be eligible for sabbatical leave after each seven (7) or more years of service in the 
Moriah Central School. 
2.	 The Sabbatical Panel shall consist of two (2) elementary teachers, two (2) secondary teachers, at 
least two (2) administrators and at least two (2) board members. The Sabbatical Panel shall meet 
during the month of September to establish criteria for the acceptance or rejection of applicants. 
3.	 Notice of intent or application for sabbatical leave must be filed with the Sabbatical Panel no later 
than December 20 prior to the school year in which the leave is to be taken. Application may be 
presented in the seventh year or any succeeding year. The Sabbatical Panel shall screen the 
applicants and recommend eligible candidates to the Board of Education. The letters of 
application recommended by the Sabbatical Panel shall be presented to the Board of Education at 
the January meeting of the Board and letters of acceptance or rejection shall then be sent to the 
applicants by the Board, no later than January 31. 
4.	 At no time shall more than two (2) members of the professional staff regularly employed be on 
sabbatical leave of absence. 
5.	 A teacher who is on sabbatical leave shall receive half (1/2) pay. Salary payments are to be paid at 
the regular pay periods during the period of sabbatical leave. All deductions made and benefits 
normally given will continue during this period including step advancement. 
6.	 Candidates for sabbatical leave are required to guarantee two (2) years of future service to the 
District. If a candidate fails to return to the District, immediately after the leave, a refund of leave 
salary must be made to the District at the rate of twenty (20%) per year for five (5) years. 
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ARTICLE XII
 
PROCEDURE FOR THE DISMISSAL OF TEACHERS
 
1.	 No non-tenured teacher shall be dismissed from service until at least three (3) classroom 
observations have been made. Exceptions may be made in cases where teachers have been 
convicted of a felony, been grossly and repeatedly insubordinate, or in cases involving moral 
turpitude. 
2.	 In the event a reduction in staff is contemplated, those teachers involved will be notified 
immediately, but not less than thirty (30) calendar days prior to such termination. 
3.	 If a teacher is not to be rehired for the following year, he/she will be notified in writing no later than 
April I, with the exceptions as stated in paragraphs (1) and (2) above. 
ARTICLE XIII 
ASSOCIATION RIGHTS 
1.	 The Co-Presidents of the Association will receive notification and an agenda of all school board 
meetings prior to the meeting. A copy of the approved minutes of each Board meeting shall be 
provided as soon as they are available. Distribution of these items shall be provided by placing 
the documents in the appropriate mailbox in the central office. 
2.	 Before a change in policy that would affect either the high school or elementary staff, or both, is 
implemented. the President of the Association shall be notified in writing ofthe proposed change 
and shall be given an opportunity to present Association views on the change. 
3.	 The Association shall have the right to use school buildings for meetings after school hours with 
the approval of the Superintendent of Schools. School equipment may be used with the approval 
of the Superintendent of Schools. All materials used by the Association shall be reimbursed to the 
School District by the Association. 
No Association business shall be conducted during school hours that interfere with the 
educational process of the District. 
4.	 Upon request, the District will supply the President of the Association with a tentative budget as 
soon as it is available. 
5.	 The President of the Association and/or his/her designee shall be granted five (5) professional 
leave days with pay for the purpose of attending conferences and meetings necessary to fulfill the 
obligations of the position. 
10 
The Association will reimburse the District the amount necessary to hire substitute teacher(s) for 
such professional leaves. 
6.	 No bargaining unit member shall suffer loss of employment due to the merger, annexation, or 
consolidation of the Moriah Central School District with any other district(s). Further, the Board of 
Education will meet and confer with the Moriah Central Teachers' Association representatives 
regarding any ruling for merger, annexation, or consolidation of the District with any other prior to 
such merger, annexation, or consolidation. 
ARTICLE XIV
 
GRIEVANCE PROCEDURE
 
Sectio n 1 - Declaration of Purpose 
1.1	 WHEREAS, the establishment and maintenance of a harmonious and cooperative relationship 
between the Board of Education and its teachers is essential to the operation of the schools, it is 
the purpose of this procedure to secure, at the lowest possible administrative level, equitable 
solutions to alleged grievances of teachers through procedures under which they may present 
grievances free from coercion, interference, restraint, discrimination or reprisal, and by which the 
Board of Education (hereinafter sometimes referred to as the Board) and its teachers are afforded 
adequate opportunity to dispose of their differences without the necessity of time consuming and 
costly proceedings before administrative agencies and/or in the courts. 
Section 2 - Definitions 
2.1	 A Grievance shall mean a complaint by any teacher or group of teachers in a negotiating unit that 
there has been a violation, misinterpretation, misapplication or inequitable application of any of 
the provisions of this agreement, except that the term "grievance" shall not apply to any matter as 
to which one (1) the method of review is prescribed by law or two (2) the Board is without authority 
to act 
2.2	 The tenn Supervisor shall mean any principal or other administrative or supervising officer 
responsible for the area in which an alleged grievance arises except for the Superintendent. 
2.3	 Superintendent is the Superintendent of Schools. 
2.4	 Association shall mean Moriah Central Teachers Association. 
2.5	 Aggrieved Party shall mean any person or group of persons in the negotiating unit filing a 
grievance. 
2.6	 Party In Interest shall mean the grievance committee of the Association and any party named in a 
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grievance who is not the aggrieved party. 
2.7	 Grievance Committee is the committee created and constituted by the Moriah Central Teachers 
Association. 
2.8	 Hearing Officer shall mean any individual or board charged with the duty of rendering decisions at 
any stage on grievances hereunder. 
Section 3 - Procedures 
3.1	 Nothing contained hereinafter will be construed as limiting the right of any teacher having a 
grievance to discuss the matter informally with any appropriate member of the administration and 
having the grievance infonnally adjusted without intervention of the Association, provided the 
adjustment is not inconsistent with the terms of this Agreement and the Association has been 
given an opportunity to be present at such adjustment and to state its views on the grievance. 
3.2	 All written grievances shall include the name, signature and position ofthe aggrieved party, the 
provision ofthis agreement involved in the said grievance, the time when and the place where the 
alleged events or conditions constituting the grievance existed, the identity of the party 
responsible for causing the said events or conditions, if known to the aggrieved party, and general 
statements of the nature of the grievance and the redress sought by the aggrieved party. 
3.3	 Except for informal decisions at Stage 1 (A), all decisions shall be rendered in writing at each step 
of the grievance procedure, setting forth findings of fact, conclusions and supporting reasons 
therefore. Each decision shall be promptly transmitted to the teacher and the Association. 
3.4	 If a grievance affects a group ofteachers, it may be submitted by the Association directly at Stage 
2 described below. 
3.5	 The Board of Education and the Association agree to facilitate any investigation which may be 
required and to make available any and all material and relevant documents, communications and 
records concerning the alleged grievance. 
3.6	 Except as otherwise provided in paragraphs 5.1 (A) and 5.1 (B), an aggrieved party and any party in 
interest shall have the right at all stages of a grievance to confront and cross examine all 
witnesses called against him/her to testify and to call witnesses on his/her own behalf, and to be 
furnished with a copy of any minutes of the proceedings made at each and every stage of this 
grievance procedure. 
3.7	 No interference, coercion, restraint, discrimination or reprisal of any kind will be taken by the Board 
or by any member of the administration against the aggrieved party, any party in interest, any 
representative, any member ofthe grievance committee or any other participant in the grievance 
procedure or any other person by reason of such grievance or participation therein. 
3.8	 Forms for filing grievances, serving notices, taking appeals, and making reports and 
recommendations, and other necessary documents will be jointly developed by the Board and the 
Association. The Superintendent shall then have them printed and distributed so as to facilitate 
12 
operation of the grievance procedure. 
3.9	 All documents, communications and records dealing with the processing of a grievance shall be 
filed separately from the personnel files of the participants. 
3.10 In	 the event that any grievance is adjusted without formal determination, pursuant to this 
procedure, while such adjustment shall be binding upon the aggrieved party and shall, in all 
respects, be final, said adjustment shall not create a precedent or ruling binding upon either ofthe 
parties to this agreement in future proceedings. 
3.11	 If any provision of this grievance procedure or any application thereof to any teacher or group of 
teachers in the negotiating unit shall be finally determined by any court to be contrary to law, then 
such provision or application shall not be deemed valid and subsisting except to the extent 
permitted by law, but all other provisions or applications will continue in full force and effect. 
3.12	 The Superintendent shall be responsible for accumulating and maintaining an Official Grievance 
Record which shall consist of the written grievance, all exhibits, transcripts, communications, 
minutes and/or notes of testimony, as the case may be, written arguments and briefs considered at 
all levels other than Stage 1 (A) and all written decisions at all stages. Official minutes will be kept 
at Board expense of all proceedings in Stages 2, 3 and 4. A copy of the minutes will be made 
available to the aggrieved party and the Grievance Committee within two (2) school days after the 
conclusion of hearings at Stages 2, 3 and 4. The parties shall advise the appropriate hearing 
officer of any errors in said minutes. Any such claim of error in the minutes shall become a part of 
the Official Grievance Record and the hearing officer shall indicate the determination made 
respecting such claimed error. The Official Grievance Record shall be available for inspection 
and/or copying by the Aggrieved Party, the Grievance Committee and the Board, but shall not be 
deemed a public record. 
3.13	 The existence of the procedure hereby established shall not be deemed to require any teacher to 
pursue the remedies here provided and shall not, in any manner, impair or limit the right of any 
teacher to pursue any other remedies available in any other form. 
Section 4 - Time Limits 
4.1	 Since it is important to good relationships that grievances be processed as rapidly as possible, 
every effort will be made by all parties to expedite the process. The time limits specified for either 
party may be extended only by mutual written agreement. 
4.2	 No written grievance will be entertained as described below, and such grievance will be deemed 
waived unless written grievance is forwarded at the first available stage within twenty (20) school 
days after the teacher knew or should have known of the act or condition on which the grievance 
is based. 
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4.3	 If a decision at one (1) stage is not appealed to the next stage of the procedure within the time 
limit specified, the grievance will be deemed to be discontinued and further appeal under this 
agreement shall be barred. 
4.4	 Fail ure at any stage of the grievance procedure to communicate a decision to the aggrieved party, 
his/her representatives and the Association within the specified time limit, shall pennit the lodging 
of an appeal at the next stage of the procedure within the time which would have been allotted had 
the decision been communicated by the final day. 
4.5	 In the event a grievance is filed on or after June I, but within ten (10) calendar days after the act or 
condition on which the grievance is based, upon request by or on behalf of the aggrieved party, 
the time limits set forth herein will be reduced pro rata so that the grievance procedure may be 
exhausted prior to the end of the school term or as soon thereafter as is possible. 
Section 5 - Stage 1 - Supervisor 
5.1	 (A) A teacher having a grievance will discuss it with his/her supervisor with the objective of 
resolving the matter infonnally. The teacher may have a representative present during the 
discussion. The supervisor will confer with all parties in interest but, in arriving at his 
decision, will not consider any material or statements offered by or on behalf ofany such party 
in interest with whom consultation has been had without the aggrieved party or his/her 
representative present. If a teacher is ill, upon written request for an extension, the informal 
stage will be activated on the day the teacher returns to work. 
(B)	 If the grievance is not resolved infonnally, it shall be reduced to writing and presented to the 
supervisor. Within two (2) school days after the written grievance is presented to him/her, the 
supervisor shall, without any further consultation with the aggrieved party or any party in 
interest, render a decision thereon, in writing, and present it to the teacher, his/her 
representative and the Association. 
5.2	 Stage 2 - Superintendent 
(A)	 If the teacher initiating the grievance is not satisfied with the written decision at the 
conclusion of Stage I and wishes to proceed further under this grievance procedure, the 
teacher shall, within five (5) school days, present the grievance to the Association's Grievance 
Committee for its consideration. 
(B)	 If the Grievance Committee detennines that the teacher has a meritorious grievance, then it 
will file a written appeal of the decision at Stage I with the Superintendent within twelve (12) 
school days after the teacher has received such written decision. Copies of the written 
decision at Stage I shall be submitted with the appeal. 
(C)	 Within five (5) school days after receipt of the appeal, the Superintendent, or his/her duly 
authorized representative, shall hold a hearing with the teacher and the Grievance Committee 
or its representative and all other parties in interest. 
14 
(D)	 The Superintendent shall render a decision in writing to the teacher, the Grievance Committee 
and its representative within five (5) school days after the conclusion of the hearing. 
5.3 Stage 3 • Board of Education 
(A)	 Ifthe teacher and the Association are not satisfied with the decision of Stage 2, the Grievance 
Committee will file an appeal in writing with the Board of Education within seven (7) school 
days after receiving the decision at Stage 2. The official grievance record maintained by the 
Superintendent shall be available for the use of the Board of Education. 
(B)	 Within seven (7) school days after receipt of an appeal, the Board of Education shall hold a 
hearing on the grievance. The hearing shall be conducted in executive session. 
(C)	 Within five (5) school days after the conclusion of the hearing, the Board of Education shall 
render a decision, in writing, on the grievance. 
5.4 Stage 4 - Arbitration 
(A)	 After such hearing, if the teacher and/or Association are not satisfied with the decision at 
Stage 3, and the Association determines that the grievance is meritorious and that appealing it 
is in the best interests of the school system, it may submit the grievance to arbitration by 
written notice to the Board of Education within seven (7) school days of the decision at Stage 
3. 
(B)	 Within five (5) school days after such written notice of submission to arbitration, the Board of 
Education and the Association will agree upon a mutually acceptable arbitrator competent in 
the area of the grievance, and will obtain a commitment from said arbitrator to serve. If the 
parties are unable to agree upon an arbitrator or to obtain such a commitment within the 
specified period, a request for a list of arbitrators will be made to the American Arbitration 
Association by either party. The parties will then be bound by the rules and procedures ofthe 
American Arbitration Association in the selection of an arbitrator. 
(C)	 The selected arbitrator will hear the matter promptly and will issue his/her decision not later 
than thirty (30) calendar days from the date of the close ofthe hearing, or, if oral hearings have 
been waived, then from the date the final statements and proofs are submitted to him/her. The 
arbitrator's decision will be in writing and will setforth his/her findings offact, reasoning and 
conclusions on the issues. 
(D)	 The arbitrator shall have no power or authority to make any decision which requires the 
commission of an act prohibited by law or which is violative of the terms of this Agreement or 
extends to anything not included in this Agreement. 
(E)	 The decision of the Arbitrator shall be final and binding upon all parties. 
(F)	 The costs for the services of the arbitrator, including expenses, if any, will be borne equally by 
the Board of Education and the Association. 
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ARTICLE XV 
SICKNESS AND DISABILITY LEAVE 
1.	 Sick leave shall be granted at the rate of ten (10) days per year for non-tenured teachers and 
fourteen (14) days per year for tenured teachers, cumulative to two hundred (200) days. 
2.	 With three (3) calendar days prior notice, except in an emergency when the earliest possible notice 
should be given: 
A.	 Each teacher shall be granted two (2) days of this leave with full pay per year for personal 
leave without stating reason. Without prior approval by the Superintendent, personal days 
shall not be granted to extend a holiday or school recess. 
B.	 Each teacher shall be granted an additional two (2) days of this leave with full pay per year for 
personal leave upon stating reasons, subject to the approval of the Building Principal and the 
Superintendent. Leave granted under this section must be used for situations which cannot 
normally be handled on non-school days or of such urgency that immediate action is 
imperative. Some examples of acceptable reasons are listed below: 
1.	 closing a mortgage 
2.	 court appearance 
3.	 special registration for college courses 
4.	 marriage of a son or daughter 
5.	 transporting child to school for interview and/or admittance 
6.	 graduation of child from school 
7.	 unusual honors conferred on teacher or member of teacher's family 
8.	 religious observances when required by teacher's religion 
9.	 marriage of employee 
c.	 In the event that no personal days are utilized all days will be accumulated as sick days. 
D.	 Each teacher shall be granted up to five (5) days with full pay for absence for each occurrence 
of death in the family. Family is defined as spouse, brothers, sisters, sons, daughters, parents 
or grandparents ofspouses, foster parents and foster children. Such leave is deductible from 
sick leave. 
3.	 In the event a teacher has exhausted his/her sick leave allowance, the Board, at its discretion, may 
grant, upon written application, additional sick leave days in order to cover an emergency. The 
Board will give its decision in writing. 
4.	 The Board of Education shall inform all teachers of their total earned accumulated sick leave. An 
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accounting of days used and not used of the previous year and the total accumulation of past 
years will accompany the first check of the school year. 
5.	 If a teacher attends school for one-half (1/2) day or more and then leaves due to illness that 
one-half (1/2) day will be deducted from his/her sick leave; "Day" shall be interpreted to be the 
workday as set forth in Article VI, Section 8. This section shall be invoked in accordance with 
current District and Association reporting practices. 
6.	 Teachers, attheir option, shall be entitled to the use of any accrued sick leave for disability caused 
or contributed to by pregnancy, miscarriage, childbirth and recovery there from. The District may 
require a physician's certificate attesting to the period of such disability. 
7.	 SUbject to the stipulations and limitations contained in this section, qualifying teachers will be 
compensated for unused sick leave and personal leave days. 
a.	 The compensation listed will be on an annual basis (September - June); 
b.	 On the last working day in June of each year of the Agreement, the District will develop a list 
of teachers and their individual total number of sick days and personal leave days used for 
that school year; 
c.	 Teachers will be compensated, by mail prior to July 1, according to the following table: 
oDays used under this Article = $400 
1 Day used under this Article = $300 
2 Days used under this Article = $200 
3 Days used under this Article = $100 
4 or more Days used under this Article = $0 
d.	 Partial Sick Leave and Personal Leave Day usage will be in Yo day units and will be 
compensated accordingly (example: .5 day =$350); 
e.	 The compensation for qualifying teachers who are actively practicing teaching in Moriah for 
less than a full school year will be pro-rated. 
f.	 Workers' Compensation: Teachers who are absent because of injury or disease compensable 
under the Workers' Compensation Law, by reason of employment with the District shall 
receive from the Board, the difference between payments under Workers' Compensation and 
their regular salaries for the duration of the illness up to one year with no deduction from 
accumulated sick leave. 
8.	 Sick Leave Bank: Subject to the stipulation and limitation that this section can only be invoked in 
the event that a teacher bargaining unit member has exhausted his/her accrued sick leave and is 
still unable to return to work due to a catastrophic illness or disability, as certified by a physician; 
on a case-by-case basis, members of the teacher bargaining unit may donate sick day(s) to the 
affected teacher bargaining unit member. The Teachers' Association will solicit the donation(s) 
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from the teacher bargaining unit members and shall notify the Superintendent of the name and 
number of day(s) that shall be deducted from the donor's accrued sick leave and the total number 
of day(s) that have been donated. Such reporting will be signed by the donor and accrued to the 
affected teacher bargaining unit member. It is expressly understood that any determinations to 
invoke this section are the sole prerogative of the Association and not the District 
ARTICLE XVI 
FRINGE BENEFITS 
1.	 Bargaining Unit Members who elect health insurance coverage through the District shall 
contribute in the following manner: 
2010-11 2011-12 2012-2013 2013-14 2014-15
 
Individual Coverage 10.0%* 10.0%* 10.0%* 11.0%* 12.0%*
 
Family Coverage 10.0%* 10.0%* 10.0%* 11.0%* 12.0%*
 
*Denotes the percent of employee premium share rate based on the applicable year's 
premium. 
The bargaining unit member responsible for co-payment shall be limited to the policy 
holder. 
For the 2010-11 and 2011-12 school years, bargaining unit members will be covered under 
CEWW Plan All. On January 1, 2013, bargaining unit members will move to CEWW Plan Bill. 
All bargaining unit members will be eligible to participate in a Health Reimbursement 
Arrangement (HRA) account established by the District and administered by an independent 
third party, selected by the District. In the event of a change, the Association will give input, 
and the Association will be provided statements on utilization at least twice per year. HIPAA 
rights will be respected. 
The HRA or its benefit equivalent will be available to all bargaining unit members who retire in 
Plan Bill until they reach the age of 65, Whereby Medicare becomes primary insurance. The 
HRA will provide membership reimbursement for the deductible and out-of-pocket maximum 
once they have reached the amounts established under Plan All. 
Plan BIll does not include prescription drugs as part of the out-of-pocket maximum and
 
deductible
 
The HRA shall be subject to any applicable laws, rules, and regulations. 
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2.	 In the event that both husband and wife are employed by the District, only one (I) family plan or two 
(2) individual plans shall be provided at no cost to the employee. 
3.	 Any changes in the insurance carrier shall be by mutual agreement. 
4.	 Effective June 30, 2015, the District will provide full benefits now in effect for teachers retiring from 
the District with a combination of age and years of continuous service in the district totaling 
seventy-five (75) or more, with the following exception. A teacher retiring from the district into the 
New York State Teachers' Retirement System with a disability retirement and with ten (10) years of 
continuous service in the district will receive full benefits now in effect. SAVE HARMLESS 
PROVISION: For the 2010-2015 Agreement, the District will provide full benefits now in effect for 
teachers retiring from the District with a combination of age and years of continuous service in the 
district totaling seventy (70) or more, with the following exception. A teacher retiring from the 
district into the New York State Teachers' Retirement System with a disability retirement and with 
ten (10) years of continuous service in the district will receive full benefits now in effect. 
5.	 The District will continue to provide benefits now in effect for previously retired teachers now 
receiving benefits. 
6.	 Whenever a teacher is absent from school as a result of personal injury caused by accident or 
disease arising out of or in the course of his/her employment, days lost from school will be 
deducted from sick leave, but those days lost for which the Board of Education is reimbursed by 
Worker's Compensation will be reinstated. 
7.	 Employer Non-Elective 403(b) Contribution - Retirement Incentive 
7.1	 Eligibility - To be eligible for the Employer Non-Elective Contribution set forth in this article, 
a bargaining unit member must: 
7.1.a	 Be a full time employee having rendered at least fifteen 
(15) years of continuous service with the District
 
immediately prior to retirement, and
 
7.1.b	 Be eligible for retirement under the NYS Teachers' 
Retirement System. 
7.1.c	 Retire within the first two (2) years of eligibility. 
7.2	 Notification - A teacher who retires and is eligible for the employer non-elective contribution as 
stated above must declare his/her intent to retire prior to January 1 of the last year ofteaching. 
If the teacher fails to notify the District as stated above or revokes his/her declaration, he/she 
will give up any claim to said contribution at the time of retirement. 
7.3	 Contribution - Beginning school year 2005-2006, any bargaining unit member who meets
 
the requirements set forth in Sections 7.1(a, b and c) and 7.2 above, shall, as a deposit to
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their 403(b) account, receive an employer non-elective contribution according to the 
following formula: 
(# Of Sick Leave Days X .0025) X Step One on
 
corresponding year salary schedule.)
 
*For the purpose of this contribution, retirement days will be accumulated in the same 
fashion as sick days, but only to a maximum of two hundred (200) days. 
7.4	 403(b) Employer Non-Elective contributions shall be contributed in accordance with, and
 
subject to the following conditions:
 
7.4.a	 No Cash Option No employee may receive cash in lieu of or as an alternative to any of the 
Employer's Non-elective Contribution(s) described herein. 
7.4.b	 Contribution Limitations In any applicable year, the maximum Employer Contribution shall 
not cause an employee's 403(b) account to exceed the applicable contribution limit under 
Section 415(c)(1) of the Code, as adjusted for cost-of-Iiving increases. For Employer Non­
elective Contributions made post-employment to former employees' 403(b) account, the 
Contribution Limit shall be based on the employee's compensation, as determined under 
Section 403(b)(3) of the Code. 
In the event that the calculation of the Employer Non-elective Contribution referenced above 
exceeds the applicable Contribution Limit, the Employer shall first make an Employer Non­
elective Contribution up to the Contribution Limit ofthe Intemal Revenue Code and then 
pay any excess amount as compensation directly to the Employee. In no instance shall the 
Employee have any rights to, including the ability to receive, any excess amount as 
compensation unless and until the Contribution Limit of the Intemal Revenue Code are fully 
met through payment of the Employer's Non-Elective Contribution. In no case shall the 
Employer Non-elective Contribution exceed the Contribution Limit of the Intemal Revenue 
Code. 
7.4.c	 403(b) Accounts Employer Non-Elective contributions shall be deposited into the NYSUT 
Benefit Trust-endorsed 403(b) provider offered through ING Life and Annuity Company, in 
the name of the employee. 
7.4.d	 Tier I Adjustments Tier I members with membership dates prior to June 17, 1971, Employer 
Non-elective Contribution hereunder will be reported as non-regular compensation to the 
New York State Teachers' Retirement System. 
7.4.e	 This section shall be subject to IRS regulations and rulings. Should any portion be declared 
contrary to law, then such portion shall not be deemed valid and subsisting, but all other 
portions shall continue in full force and effect. As to those portions declared contrary to 
law, the Association and Employer shall promptly meet and alter those portions in order to 
provide the same or similar benefit(s) which conform, as closest as possible, to the original 
intent of the parties. 
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7.4.f	 This section shall further be subject to the approval of the 403(b) Provider, which shall 
review this section solely as a matter of form and as the provider of investment products 
designed to meet the requirements of Section 403(b) of the Internal Revenue Code. Upon 
request, ING Life Insurance and Annuity Company ("ILIAC") agrees to provide the Employer 
with ILIAC's standard hold hannless agreement where the Employer has selected ILIAC as 
the provider of 403(b) accounts for receipt of Employer Non-elective Contributions. 
7.4.g	 Both the Employer and Employee are responsible for providing accurate infonnation to the 
403(b) Provider. This information includes both Elective and Employer Non-Elective 
Contributions and the amount of the participant's Includible Compensation. 
8.	 The children of bargaining unit members may be students of Moriah Central School District 
with tuition-free status. 
9.	 The district shall continue to provide an IRS 125c Plan to eligible members. 
10.	 The District will provide a Flexible Spending Acount (FSA) for all bargaining unit members at an 
annual rate of $175.00, effective January 1, 2013, regardless of election of coverage or not. 
ARTICLE XVII
 
REMUNERATION - SALARY REGULATIONS
 
1.	 Past related experience (teaching and non-teaching) in the field in which new employees will 
teach will be evaluated by the Board of Education. At the Board's discretion, teachers with 
prior experience may receive credit for any or all prior experience. 
2.	 Teachers will be placed on step according to years of credited service. 
3.	 Teachers will be remunerated for college credit at the rate of one hundred fifteen dollars 
($115) per block of three (3) credit hours for 1 to 45 credit hours, provided such college 
credits are approved in advance by the Superintendent. Teachers will be remunerated for 
college credit at the rate of eighty-five dollars ($85) per block of three (3) credit hours for 46 
credit hours and up, provided such college credits are approved in advance by the 
Superintendent. In exception, all teacher positions requiring more than 45 credit hours for 
qualification/certification shall be remunerated at the rate of one hundred fifteen dollars 
($115) per block of three credit hours. All adjustments of salary occurring as a result of 
additional training shall be effective at the beginning of each semester following the 
teacher's verification to the District of successful completion of the course. 
3.1	 In-service credit will be granted by the Board of Education. In the best interests of 
conserving bargaining unit member time and money, prior approval of in-service courses 
must be obtained from the Superintendent. Thirty (30) hours of class time equals three (3) 
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graduate credits. A bargaining unit member may use no similar service training for credit 
more than once. All in-service credit shall be relevant to the subject area taught by the 
bargaining unit member. Annually, a bargaining unit member may not be remunerated for 
more than three (3) graduate credits received through in-service. 
4.	 Beginning in the 2004·2005 school year, teachers will be remunerated for attainment of a 
Masters Degree at the rate of one thousand dollars ($1,000) yearly. Teaching Assistants will 
be remunerated for attainment of an Associate's Degree at the rate of five hundred dollars 
($500) yearly, and an additional five hundred ($500) yearly for attainment of a Bachelor's 
Degree. 
5.	 Teachers annual salaries will be computed on a ten (10) month basis, unless a teacher elects to 
receive his/her pay on a twelve (12) month basis. Teachers must elect the method of payment 
once a year in June, prior to the following September. 
6.	 Whenever possible, teachers will receive their checks on alternate Thursdays throughout the 
school year beginning with the second Thursday after the opening of school. 
7.	 The 2010-2011, 2011-2012, 2012-2013, 2013-2014, and 2014-2015 teachers' salary schedules are 
set forth on page 24 in this booklet. 
8.	 In-home instruction will be reimbursed at $25.00. 
Members of the bargaining unit will receive preference in hiring for in-home instructors. 
9.	 For extra work that goes beyond their individual teaching assignments, preparations and 
evaluations, teachers shall be compensated at the rate of $25.00 per class period (42 minutes). 
Such work/assignments shall require voluntary acceptance by the teacher and appointment by 
the Superintendent. Examples of possible extra work are Academic Intervention Services, 
coverage for emergency situations, etc... This extra work shall be in effect above the six (6) 
classroom periods in the secondary level, and for work that is beyond the regular teacher 
assignment in the elementary level. A maximum load of seven (7) classroom periods is 
available for this section. Teachers certified in the area to be taught shall be sought out first, 
with other members canvassed second. In the event that no bargaining unit member 
volunteers or is available to perform the extra work, the District may look outside the 
Association for people to perform these duties. In this event, the Association will be notified 
that such is about to take place. 
Teaching Assistants who cover for a teacher for the day will be compensated at $40.00, in 
addition to their daily salary. 
Unit members and Home Visits - When home visits are required, assignments shall be done on 
a voluntary basis and the unit member shall be compensated at a rate of no less than $25.00 
per hour. 
10. Guidance Counselors shall be paid 1/200th of their current year's salary per day for days worked 
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during the summer. The number of summer work days shall be not less than ten (10). Any 
days in excess of ten (10) must be requested by the High School Principal, in consultation with 
Guidance Counselors, and be approved by the Superintendent by June 1st ofthe current school 
year. The Superintendent will then notify the Guidance Counselors in writing as to what the 
number of summer work days shall be. 
11.	 There will be a longevity increment of one thousand dollars ($1000) when a teacher reaches 
the twenty-first (21 st) year and thereafter. Starting July 2010, there will be a one-time 
increment, issued in a separate check, of five hundred dollars ($500) when a teacher 
reaches the twenty-fifth (25 th ) year, and another one-time increment, issued in a separate 
check, of five hundred dollars ($500), when a teacher reaches the thirtieth (30th) year. For 
teaching assistants, there will be a longevity increment of two hundred and fifty dollars 
($250) when the teaching assistant reaches the eighth (8 th ) year and thereafter, and an 
additional longevity increment of one thousand dollars ($1000) when the teaching assistant 
reaches the fifteenth (15th ) year and thereafter. Starting July 2010, there will be a one-time 
increment, issued in a separate check, of five hundred dollars ($500) when a teaching 
assistant reaches the twentieth (20 th) year, and another one-time increment, issued in a 
separate check, of five hundred dollars ($500), when a teaching assistant reaches the 
twenty-fifth (25 th) year. "Year" shall mean years of service to the District. The longevity 
increments will apply to new and existing staff. 
12.	 a. The stipend for the Director of Athletics shall be as follows: 
2010-11: $6,005 2011-12: $6,005 2012-13: $6,185 2013-14: $6,371 
2014-15: $6,562 
b. The Director of Athletics shall have one (1) period of release from instructional duties to 
fulfill the obligations of the position. 
13.	 National Board Certification will receive a one-time payment in a separate check of five 
hundred dollars ($500). 
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MORIAH CENTRAL SCHOOL
 
TEACHER ·SALARY SCHEDULE
 
Step 2010·11 2011·12 2012·13 2013-14 2014·15 
1 $36,190 $36,190 $36,501 $36,760 $36,981 
) 
2 $36,971 $36,971 $37,289 $37,554 $37,779 
3 $37,754 $37,754 $38,079 $38,349 $38,579 
4 $38,534 $38,534 $38,865 $39,141 $39,376 
5 $39,316 $39,316 $39,654 $39,936 $40,175 
6 $40,254 $40,254 $40,600 $40,888 $41,134 
7 $42,121 $42,121 $42,483 $42,785 $43,042 
8 $44,161 $44,161 $44,541 $44,857 $45,126 
9 $45,302 $45,302 $45,692 $46,016 $46,292 
10 $46,027 $46,027 $46,423 $46,752 $47,033 
11 $47,427 $47,427 $47,835 $48,174 $48,464 
12 $48,171 $48,171 $48,585 $48,930 $49,224 
13 $49,026 $49,026 $49,448 $49,799 $50,097 
14 $49,822 $49,822 $50,250 $50,607 $50,911 
15 $50,618 $50,618 $51,053 $51,416 $51,724 
16 $52,253 $52,253 $52,702 $53,077 $53,395 
17 $53,688 $53,688 $54,150 $54,534 $54,861 
18 $57,607 $57,607 $58,102 $58,515 $58,866 
19 $60,818 $60,818 $61,341 $61,777 $62,147 
20 $64,762 $65,762 $66,328 $66,798 $67,199 
$1,000 Longevity Step after 20 Years of Service (21 sl year) 
$500 Longevity Step (one time) after 25 Years of Service (261h year) 
$500 Longevity Step (one time) after 30 Years of Service (31 s1 year) 
$1,000 for Masters Degree 
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TEACHING ASSISTANT SALARY SCHEDULE
 
Step 2010·11 2011-12 2012-13 2013-14 2014-15 
1 $14,625 $14,625 $14,720 $14,789 $14,896 
2 $15,210 $15,210 $15,309 $15,381 $15,492 
3 $15,818 $15,818 $15,921 $15,996 $16,111 
4 $16,451 $16,451 $16,558 $16,636 $16,756 
5 $17,110 $17,110 $17,221 $17,302 $17,427 
6 $18,012 $18,012 $18,129 $18,214 $18,345 
7 $18,732 $18,732 $18,854 $18,942 $19,079 
8 $19,481 $19,481 $19,608 $19,700 $19,842 
9 $20,261 $20,261 $20,393 $20,489 $20,636 
10 $21,070 $21,070 $21,207 $21,307 $21,460 
11 $21,911 $21,911 $22,053 $22,157 $22,317 
12 $22,787 $22,787 $22,935 $23,043 $23,209 
13 $23,698 $23,698 $23,852 $23,964 $24,137 
14 $24,925 $25,755 $25,922 $26,044 $26,232 
$250 Longevity Step after seven (7) years of service (8th year) 
$1,000 Longevity Step after fourteen (14) years of service (15th year) 
$500 Longevity Step (one time) after twenty (20) years of service (21 st year) 
$500 Longevity Step (one time) after twenty-five (25) years of service (26th year) 
$500 for Associate Degree 
Additional $500 for Bachelors Degree 
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ARTICLE XVIII 
TEACHING ASSISTANTS 
1.	 The following Articles will be in effect for all Teaching Assistants: 
Articles I, II, III, IV, V(1), VII, VIII, IX, X, XII, XIII, XIV, XV, XVI, XVIII, XIX, XX and XXI. 
2.	 All Teaching Assistants shall receive one (1) forty (40) minute break and one (1) thirty (30) minute 
duty free lunch per day. Assignment of Teaching Assistants shall be consistent with 
Commissioners Regulation 80-5.6. Teaching Assistants workday will be seven (7) houl'S and fifteen 
(15) minutes per day. 
3.	 Teaching Assistants who choose to participate in the District offered Health Insurance coverage, 
shall contribute in the same manner, and at the same rate as the Teaching Staff. 
ARTICLE XIX 
EXTRA-CURRICULAR SALARY SCHEDULES 
1.	 When such positions are approved and authorized by the Board, the following activity stipends will 
apply: 
SalaryExtra Curricular Compensation Schedule 
0% 0% 1% 1% 1% 
Class Advisors 2010·11 2011-12 2012-13 2013-14 2014-15 
Freshman $987 $987 $997 $1,007 $1,017 
Sophomore $987 $987 $997 $1,007 $1,017 
(2) Junior	 $1,922 $1,922 $1,941 $1,960 $1,980 
(2) Senior $2,695 $2,695 $2,722 $2,74B $2,776 
Student Council $1,762 $1,762 $1,780 $1,798 $1,816 
National Honor"Society $1,762 $1,762 $1,780 $1,798 $1,816 
Yearbook $3,067 $3,067 $3,098 $3,129 $3,160 
Band Director $3,085 $3,085 $3,116 $3,147 $3,178 
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Choral Director 
Yorkers and Writers 
Voice 
District Newsletter 
Technology 
Coordinator 
$3,067 
$918 
$1,762 
$4,611 
$3,067 
$918 
$1,762 
$4,611 
$3,098 
$927 
$1,780 
$4,657 
$3,129 
$936 
$1,798 
$4,704 
$3,160 
$945 
$1,816 
$4,751 
Internal Tech Assistant 
Drama Coach $3,031 $3,031 
$1,000 
$4,611 
$1,030 
$4,657 
$1,061 
$4,704 
Athletics 
FOOTBALL 
Varsity 
Varsity Assistant 
Varsity Assistant 
Junior Varsity Head 
Coach 
Junior Varsity Assistant 
Modified B (7th Grade) 
Modified B (8th Grade) 
Computation 
Units X 
50 X 
39X 
39X 
Computation 
Units X 
34X 
34X 
24X 
24X 
$101.02 
2010-11 
$5,051 
$3,940 
$3,940 
$101.02 
2010·11 
$3,435 
$3,435 
$2,424 
$2,424 
$101.02 
2011-12 
$5,051 
$3,940 
$3,940 
$101.02 
2011·12 
$3,435 
$3,435 
$2,424 
$2,424 
$102.03 
2012-13 
$5,102 
$3,979 
$3,979 
$102.03 
2012-13 
$3,469 
$3,469 
$2,448 
$2,448 
$103.05 
2013-14 
$5,153 
$4,019 
$4,019 
$103.05 
2013-14 
$3,504 
$3,504 
$2,472 
$2,472 
$104.08 
2014-15 
$5,205 
$4,059 
$4,059 
$104.08 
2014·15 
$3,539 
$3,539 
$2,497 
$2,497 
SOCCER 
Varsity 
Assistant Varsity 
Junior Varsity 
Modified 
37 X 
27 X 
27 X 
22X 
$3,738 
$2,728 
$2,728 
$2,222 
$3,738 
$2,728 
$2,728 
$2,222 
$3,775 
$2,755 
$2,755 
$2,244 
$3,813 
$2,783 
$2,783 
$2,266 
$3,851 
$2,811 
$2,811 
$2,289 
SWIMMING 
Varsity Girls 
Modified Girls 
37 X 
24X 
$3,738 
$2,424 
$3,738 
$2,424 
$3,775 
$2,448 
$3,813 
$2,472 
$3,851 
$2,497 
BASKETBALL 
Varsity Boys 
Junior Varsity Boys 
46X 
37 X 
$4,647 
$3,738 
$4,647 
$3,738 
$4,693 
$3,775 
$4,740 
$3,813 
$4,787 
$3,851 
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Modified A 
Modified B 
Varsity Girls 
Junior Varisty Girls 
Modified A 
Modified B 
26X 
21 X 
46X 
37X 
26X 
21 X 
$2,627 
$2,121 
$4,647 
$3,738 
$2,627 
$2,121 
$2,627 
$2,121 
$4,647 
$3,738 
$2,627 
$2,121 
$2,653 
$2,142 
$4,693 
$3,775 
$2,653 
$2,142 
$2,680 
$2,163 
$4,740 
$3,813 
$2,680 
$2,163 
$2,707 
$2,185 
$4,787 
$3,851 
$2.707 
$2,185 
CHEERING 
Varsity Football 
Junior Varsity Football 
Varsity Basketball 
Junior Varsity 
Basketball 
19 X 
13 X 
30X 
19 X 
$1,919 
$1,313 
$3,031 
$1,919 
$1,919 
$1,313 
$3,031 
$1,919 
$1,938 
$1,326 
$3,061 
$1,938 
$1,957 
$1,339 
$3,092 
$1,957 
$1,977 
$1,352 
$3,123 
$1,977 
SWIMMING 
Boys Varsity 
Modified Boys 
37X 
24X 
$3,738 
$2,424 
$3,738 
$2,424 
$3,775 
$2,448 
$3,813 
$2,472 
$3,851 
$2,497 
BASEBALL 
Varsity 
Assistant Varsity (1) 
Junior Varsity 
Modified 
Computation 
Units X 
35X 
25X 
25X 
22X 
$101.02 
2010-11 
$3,536 
$2,526 
$2,526 
$2,222 
$101.02 
2011-12 
$3,536 
$2,526 
$2,526 
$2,222 
$102.03 
2012-13 
$3,571 
$2,551 
$2,551 
$2,244 
$103.05 
.2013-14 
$3,607 
$2,577 
$2,577 
$2,266 
$104.08 
2014-15 
$3,643 
$2,603 
$2,603 
$2,289 
SOFTBALL 
Varsity 
Assistant Varsity (1) 
Junior Varsity 
Modified 
35X 
25X 
25X 
22X 
$3,536 
$2,526 
$2,526 
$2,222 
$3,536 
$2,526 
$2,526 
$2,222 
$3,571 
$2,551 
$2,551 
$2,244 
$3,607 
$2,577 
$2,577 
$2,266 
$3,643 
$2,603 
$2,603 
$2,289 
GOLF 
Varsity 22X $2,222 $2,222 $2,244 $2,266 $2,289 
28 
BOWLING 
Varsity 21 X $2,121 $2,121 $2,142 $2,163 $2,185 
WRESTLING 35 X $3,536 $3,536 $3,571 
If coaches do two (2) levels in anyone (1) sport, they shall be paid for both levels. 
$3,607 $3,643 
ARTICLE XX - HEALTH INSURANCE NON­

PARTICIPATION COMPENSATION
 
1. The following buyout schedule would go in effect in the year 2010 - 2011 
2010·11
 
Family. $1043
 
Individual· $522
 
For 2011·2012, 2012-2013,2013-2014, and 2014-2015, the buyout amount will 
increase/decrease by the same percentage as the premium. For example: 
Healthcare premium goes up by 7% for 2011·12 new buyout amounts would be: 
Family =$1116/lndividual =$559 
Payment _1 st payday in October, by separate check 
Once an individual takes the buyout option they are not eligible for district healthcare coverage 
unless they can prove the following (acceptance of adequate proof is up to the sole discretion of the 
district): 
- Non-voluntary loss of healthcare coverage 
In order to elect the district buyout provision an employee must provide documentation as to proof 
of healthcare coverage (acceptance of adequate proof is up to the sole discretion of the district). 
Employees who are covered by the District's health insurance through their spouse are not eligible 
for the healthcare buyout provision. 
29 
ARTICLE XXI 
DURATION 
This Agreement and the Letter of Understanding in relation to the Director of Athletics dated February 
23, 1983, constitute the complete written commitment between the parties and shall be effective from 
July 1, 2010, except as othelWise herein provided, through June 30, 2015. Negotiations for a successor 
Agreement shall be opened after January 15 in the last year of the Agreement. 
FOR THE DISTRICT FOR THE ASSOCIATION 
ZI},J~~ .2/ari..3
SUPERINTE ENT OF SCHOOLS DATE 
~~3¥3 ~~~~13
PESiDENi,BOARD OF EDUCATION :t..TE -PRESIDE 
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